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Annual Fellows Retreat Career Panel Highlights

Three rooms. Three panels. Three career areas. Ninety minutes to absorb as
much information as possible. But if you missed the Career Focus Q&A Breakout
Sessions at the 15" Annual NICHD Fellows Retreat on May 31, 2019, fear not.

All 13 panel participants have offered answers to prominent questions asked

by fellows during the event. For your reading pleasure, we have divided their
responses according to their respective panels. Enjoy!

Allyson Byrd, PhD

Rose Freel, PhD Linda Huynh, PhD

Kate Monzo, PhD Sydella Blatch, PhD Patricia Silveyra, PhD Zélia Worman, PhD

(continued on page 3)
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Letter from the Editor

| love the PhD comic from May 2018 (see below). You know that feeling. When
the lab or office is quiet. And you finally have time to scoot yourself next to the
sunshine filled window, slump back in your chair with a mug of coffee, and read
the two thousand articles piled high on your desk—or scattered across your
computer desktop in no discernable order whatsoever, where every file name
looks like “pbio1929578.pdf” and you spend the next two hours renaming files

before reading a...| digress.

Hopefully one of those items on your “to read” list is this issue of The NICHD
Connection, because it contains a generous helping of advice from the 13
career panelists who attended the 15" Annual Fellows Retreat on May 31,
2019. Gain inspiration from the panelists' responses to common questions
asked during the retreat, and then learn about July’s opportunities to further
your own career from the NICHD Office of Education and the NIH-wide Office
of Intramural Training and Education (OITE).

Cheers to a relaxing summer break, when you can finally get your work done.

Your Editor in Chief,
Shana R. Spindler, PhD

SUMMER

WHAT MOST PEOPLE THINK
ACADEMICS DO ALL SUMMER:

WHAT MOST ACADEMICS
ACTUALLY Do:

JORGE CHAM ©) 2018

YAY! L CAN
FINALLY WoRK!

WwW\W, PHDCOMICS. COM

http://phdcomics.com/comics/archive.php?comicid=2013

We love to hear from you! Please send your article ideas to our editor at

Shana.Spindler@gmail.com.
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Annual Fellows Retreat Career Panel Highlights

(continued from page 1)

CAREER FOCUS: RESEARCH AND DEVELOPMENT
Panel participants (left to right)
» Thomas Miller, PhD, Food and Drug Administration
» Kely Sheldon, PhD, Caprico Biotechnologies
» Monica Gupta, PhD, Taconic Biosciences
» Allyson Byrd, PhD, Genentech

Q: Do you think publications are important before applying for a company job?

MG: In my opinion publications showcase your ability to formulate and execute
projects. They support your candidacy and show value to the bench work you
have done at NIH. However, do not wait too long to get them published in highly
reputed journals. It's important to have publications on time before you send
applications.

Q: Did you already have experience in the company’s work?

MG: Not directly, but | was always observant and eager to learn about other
projects done in my group, which helped me expand my horizon and job search.

Q: What really makes a difference in being offered an interview?

AB: As a panel, people had a range of experiences. One panelist had submitted
many CVs, while others found opportunities via contacts at the companies.

(continued on page 4)
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Annual Fellows Retreat Career Panel
Highlights
(continued from page 3)

Having been on the other side of the hiring process, we all

agreed that personalizing your CV and cover letter to the position
was crucial. This includes incorporating many of the key words
included in the job posting. These extra steps can go a long way in
getting your CV past the initial HR screen and then elevating your
application above the others.

We also discussed how you can still apply for a position even if you
don't meet all the criteria on the job posting. Companies include
everything they would possibly want on a job posting; however,
the expectation is never that the applicants will perfectly meet that
description.

Getting your first job in industry is often the most difficult. After
that initial experience, many additional opportunities will become
available. Therefore, if your first job offer is not a perfect fit, still
consider it as a possible learning opportunity for a few months. In
contrast to academia, in industry moving around is more normal.

TM: | produced targeted resumes for about five to seven companies.
| took the time to make sure that | felt well qualified for the positions
and that my cover letter and resume fit the job description well.
From those, | got interviews at two companies, both of which | also
introduced myself to at a local career fair (which was mentioned in
my cover letter). Once in the company, | built a network that helped
me get a job at the FDA without having to send my resume through
the normal human resources (HR) channels.

KS: Since most jobs today have a very impersonal online application,
you want to be sure to tailor your CV to the specific job in which you
are applying. Companies use keyword-searches to filter through
applications—be sure to include those “buzz-words” listed in the job
description relevant to you.

MG: | reached out to NIH connections in industry to get guidance on
career opportunities.

(continued on page 5)
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Annual Fellows Retreat Career Panel Highlights

(continued from page 4)

Q: Should you focus your presentations for industry jobs on job requirements
and industry interests?

MG: Definitely, yes. Tailor your presentations to match the needs of the
organization to which you are applying. Show how you can bring value to the
team. Keep it simple, and make it understandable to your audience.

Q: How do you negotiate salaries when a job is offered?

MG: In a discussion with your potential employer, align the values that you
bring to the table with commensurate compensation.

Q: Was it a hard transition out of academia?

TM: | knew | wanted to go a career route independent of academia. Once in
industry, | started in a research and development (R&D) position at the bench,
which was very similar in day-to-day operations | was used to at the NICHD. | did
not mind the challenge of being time- and scope-constrained within industry.

| slowly transitioned into technical managing of the projects over two and a half
years, allowing a much more natural transition into management and away from
the bench. Once | was no longer at the bench, | found | was happier working

on the management side. From there, it was a smooth transition into the FDA,
where | get to oversee a number of different projects using novel technologies.

Q: What's your day like in the company; is your creativity affected?

MG: In a typical day, | communicate with clients on their projects, help them
with our product portfolio, and work on project design. | work with operations
and scientific groups to manage projects based on their clients’ requirements.

Initially, you need to go by the protocol—mostly do what is expected out of
you. But once you are in the system, you will find pathways for opportunities
to explore your creativity. | participate in new product launches and write
scientific articles for my organization’s products.

(continued on page 6)
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Annual Fellows Retreat Career Panel Highlights
(continued from page 5)

CAREER FOCUS: SCIENTIFIC ADMINISTRATION
Panel participants (left to right)
» Dennis Twombly, PhD, NICHD Office of Extramural Policy
» Amy Kullas, PhD, American Society for Microbiology
» Rose Freel, PhD, NC/ Office of Technology Transfer
» Linda Huynh, PhD, NICHD Office of Communications
» Elizabeth Baden, PhD, NICHD Office of the Director

Q: We all have heard how important it is to acquire additional skills other than
those at the bench, but how does one actually go about getting these skills to
; : ' document on your CV or resume?

AK: Since you're at the NIH, it can be easier than you think! There are a lot of
different interest groups and intramural organizations to get involved with.
While at the NIH, | was involved with both the Global Health Interest Group
(GHIG) and the Science Policy Interest Group (though there are so many more!).

| was the co-chair of the Science Policy Discussion Group and a contributing blog
writer and editor. This allowed me to get non-technical writing and editing skills,
which | use daily in my position. With GHIG, | hosted national and international
seminar speakers, organized and advertised annual symposia and co-authored
articles for the intramural NIH Catalyst. Collectively, this allowed me to develop
relationships with individuals from diverse backgrounds around the globe.

| cultivated partnerships and alliances with individuals in both internal and

(continued on page 7)
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Annual Fellows Retreat Career Panel Highlights

(continued from page 6)

external institutes, centers, and organizations. Also, you could be a volunteer with
the National Museum of Natural History in their Q?rius exhibit. This could allow
you to engage a broad audience with interactive biological topics.

There are plenty of ways to get out there and obtain the skills that will be
important for your next step! Remember, YOU are the only person who is in
charge of YOUR career and future; make the most of it.

Q: Is doing a detail (in which you either divide your time between the lab and a
particular office or take a few months away from the lab to work in that office) an
important way to get experience in your position?

EB: Most of my career away from the bench has been in science policy. For that
arena, | think that a detail is an excellent way to gain experience. Science policy
offices at NIH are often open to hosting intramural research fellows who are
considering their career options and trying to find out more about a career in
policy. A detail for a few months in a policy office (in one of the offices within
the NIH Office of the Director or in an Institute and Center (IC)), even if it's just
part time, would give a fellow a good sense of what that position would entail
and help to discern whether it could be a good career option. The experience
provides the opportunity to meet others with policy careers and to interact
with communications and legislative liaison staff, as these positions and offices
often work closely together. Building a network of contacts within all of these
communities could open up job opportunities down the road if you pursue a
career in this area. Although | don't think any detail opportunities at NIH exist
for my current position (chief of staff), | have noticed that many of NIH's current
chiefs of staff have worked in science policy at some point in their careers!

Q: How can a postdoc or student train for your career path?

LH: For science communications, you actually have a stereotype to overcome.
People in communications will assume that because of your PhD, you don’t know
how to communicate science to a lay person. Translating science takes reading
and practice. Read the health or science sections of major newspapers and
magazines and look at how the articles are structured. Read news releases from
science organizations and universities. You'll see that these items are organized
the exact opposite of a research article. Practice writing for a lay audience
and have samples ready for interviews. You can also try writing for The NICHD
Connection. Share your drafts with friends who are not scientists and ask them if:
1) they found the article interesting, and 2) found it easy to understand.

(continued on page 8)
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Annual Fellows Retreat Career Panel Highlights

(continued from page 7)
Q: What does a typical day look like in your job?

RF: In technology transfer, every day is different! As part of my job, | negotiate
different types of agreements that serve to either support the research at NCI

or at an outside institution, or to allow a company to develop an NCI technology
into a potential product. This means | spend a lot of time reading and responding
to emails and questions, reviewing agreements and changes made by an outside
party, and talking on the phone with potential partners to discuss the agreements
we are negotiating.

Another part of my job is to work with the NIH contract law firms to manage
patent prosecution on NCl inventions. For this part of my job, | spend time
reviewing drafts of patent applications and responses to the patent office, and
talking on the phone with the law firms that handle those cases.

I work directly with the NCI investigators for their tech transfer needs. For this, |
spend time discussing their research and what our office can do to help support or
further that research. | also spend time reviewing new inventions from those labs
to determine if NCl would want to file a patent application and discussing patent
applications and patent strategy with the inventors. Overall, it's an exciting job
with a lot of variety that keeps every day interesting!

Q: I am familiar with research positions in the NIH intramural program. What types
of jobs are there in extramural programs?

DT: The main types of extramural positions at NIH fall into three general categories:
» Scientific Review Officers (SROs)
» Program Directors/Officers (POs)
» Those in policy positions

SROs are the NIH officials in charge of running peer review committees, either at
the Center for Scientific Review (CSR) or at one of the NIH institutes. They have
expertise in the subject area handled by the review group so they are able to
understand the science and plan for a fair and comprehensive review of grant
applications. SROs analyze incoming applications, recruit reviewers from the
extramural community, assign applications to those reviewers, run the review
meeting, and prepare review summary statements.

(continued on page 9)
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Annual Fellows Retreat Career Panel
Highlights

(continued from page 8)

POs direct research programs in areas of their scientific expertise.
They provide advice on extramural funding programs with prospective
applicants, and they oversee the awarded grants in their portfolio. POs
are also heavily involved in steering the direction of the research. They
organize workshops to identify gaps and opportunities and propose
new areas of research as part of an NIH institute’s strategic planning.

NIH staff who end up in policy positions have usually started as an
SRO or PO. Policy positions involve implementing existing NIH/HHS/
government policies, interpreting policies in unusual circumstances,
writing new policy provisions when programs need to be fine-tuned
or updated, participating in institute funding decisions, and serving
as a resource/coordinator for other NIH staff and the extramural
community.

Q: What types of backgrounds do NIH extramural staff (SRO, POs) have?

DT: NIH extramural staff, for example scientific review officers (SROs)

or program officers (POs), have a scientific background with expertise
in specific areas of research. The majority have obtained a PhD degree
and completed several years as postdoctoral fellows. Most also have
experience as faculty at universities or medical schools and have served
as active investigators. NIH staff hired as medical officers have clinical
degrees, e.g., MD, MD/PhD, or other. Medical officers have usually done
a clinical fellowship with a significant research component and have
been involved in clinical research after being appointed as faculty.

Q: At what career stage do people get jobs in the NIH extramural
programs? What are some important factors in deciding to work in NIH
extramural programs?

DT: Scientists enter NIH positions at various times during their career.
A few enter after completing a postdoctoral fellowship, but most
applicants for NIH positions have more research/academic experience
and have often been funded investigators. Some faculty move to NIH
after spending a few years in their first academic appointment; others
have reached senior faculty levels and make the decision to take on
more administrative roles.

(continued on page 10)
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Annual Fellows Retreat Career Panel
Highlights

(continued from page 9)

Common reasons given for such a career change include frustration

with the demands of maintaining a funded research program, a desire

to have a larger impact on the scientific community, and—maybe most
importantly—the stability of NIH positions. Federal employees generally
have a one-year “probationary” period, but few leave within that year.
After three years, their employment is essentially “tenured.” As for salaries
and potential for promotion, most SROs and POs have GS-13/14 positions
on the federal pay scale. The FY2019 salary rate for NIH staff at GS-13 level
in the Washington-DC area ranges from $99,172 to $128,920. The range for
GS-14is $117,191 to $152,352. Individuals entering at the GS-13 level often
move up to GS-14 within a couple of years. More senior NIH staff with
major grant portfolios or supervisory responsibilities may move up to the
GS-15 level. One major advantage of working at NIH is that any given staff
member can quite easily change roles and move from one NIH institute to
another. The majority spend the remainder of their careers at NIH, though
a few re-enter academia as institutional administrators (chairs, deans, vice
president for research) or return to clinical work.

Q: How does someone find a position in extramural grants programs at NIH?

DT: Extramural staff positions at NIH are all advertised on USA Jobs. You
can do a search by NIH institute or by topic area. One of the best ways
of finding out about extramural positions is to look on the NIH institute’s
web site and contact a program official in your area of science. Another
possible source of information is the training officer at each institute.

A PO or training officer are usually the individuals you would contact
about extramural jobs and ways to launch and fund a research program.
However, they are also able to provide advice on NIH positions.

(continued on page 11)
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Annual Fellows Retreat Career Panel Highlights
(continued from page 10)

CAREER FOCUS: ACADEME & SCIENCE EDUCATION ADMINISTRATION
Panel participants (left to right)

» Kate Monzo, PhD, University of Maryland, College Park

» Sydella Blatch, PhD, NIAID Training Office

» Patricia Silveyra, PhD, University of North Carolina at Chapel Hill

» Zélia Worman, PhD, NASA Research and Education Support Services

Q: While you were a postdoc, how did you find opportunities to acquire relevant expertise for
the current job you have?

SB: Some ways to build teaching experience, short of being an adjunct, are below. Some
involve reaching out to faculty you may know anywhere in the world, or perhaps reaching
out to meet new contacts locally.

» Volunteer to teach a day or week of classes for a local professor, perhaps a topic in
your area of expertise (some professors may need class coverage when they are out of
town).

» Volunteer to help students in a course with a special project that you create (lecture
or lab). You don’t have to be physically present but could help over email, Skype, etc.
Examples of a project might be to read/analyze a journal article, interpret lab results,
or write a lab report. You can provide feedback on drafts, for example, which can really
save the professor time.

» Take science teaching/pedagogy courses offered at NIH or elsewhere (perhaps with
a professional society, Massive Online Open Courses, or at a local college). The
American Physiological Society (APS), for example, has a week-long teaching course
(one of the other panelists, Patricia, did this).

(continued on page 12)
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Annual Fellows Retreat Career Panel Highlights
(continued from page 11)

» Develop a curriculum—maybe this could even be a guide for new postbacs
or summer students with a series of informal workshops/discussions that you
could lead to help them build research/laboratory skills.

» Lead or participate in a journal club for postbacs/summer students.

» Be creative—you could have someone videotape you teaching to post on
YouTube and link to it on your CV (one of the other panelists did this, Patricia,
through the APS course mentioned above).

KM: | am happy to have postdocs visit the classroom to get a sense for what level
different courses are taught and how active learning works in the classroom. | am
not teaching in the summer, but maybe some folks would be interested in the fall.

PS: In many cases, a postdoc will require many hours concentrating on one
topic/project and not really spending time exploring/developing other career
areas. However, it is important to keep in mind that the postdoc is a time for
career preparation and exploration. | knew that | wanted to continue pursuing
academic research, but | also wanted to teach and mentor students. | also knew
that to be a principal investigator, | needed to develop leadership skills. So, | used
several resources both at my institution and outside to develop those skills.

To acquire teaching experience, | volunteered to serve as a mentor to summer
interns and helped develop a hands-on workshop on basic techniques. | also
found opportunities to teach one to two lectures as a guest by connecting with
senior faculty members. Finally, | attended a week-long training on teaching
skills offered by the APS, where | learned to create a teaching portfolio, write a
statement of teaching philosophy, and use different teaching methods in classes.

To work on my leadership style, | read many books. One of my favorites was
“Becoming the Boss” (by Lindsay Pollack), which gave specific advice for junior
leaders. | also worked on improving my networking skills by participating in
committees and attending activities sponsored by my institution. | tried to become
involved in activities | could do without interfering with my lab work hours, but |
also wanted to learn how to better manage my time and commitments and plan
my experiments around scheduled meetings. Participating in these activities really
expanded my horizons and helped me transition out of my postdoc.

(continued on page 13)
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Annual Fellows Retreat Career Panel Highlights
(continued from page 12)

Q: How do you apply for a job that requests one year or more of teaching experience if
you don’t have it? Is it important to have formal experience or is “mentoring” enough?

ZW: Some of the panelists recommended applying anyway and trying to use as much
of their experience as they have; in some cases, though, formal teaching experience
is necessary. The panelists recommended contacting professors that may be open to
letting them teach a module, so you can obtain the experience necessary.

Q: How do you balance teaching and research in a “teaching heavy” position? Do you
feel like the research suffers from having to teach during the academic year?

ZW: The panelists gave a lot of ideas on how to balance teaching with research:
organizing is key; delegating; working with students to make sure their notebooks
are in order; preparing classes; etc. Overall the message was that the research will go
slower than you'd like but if you enjoy teaching, it's very satisfying.

Q: How do we find support to become a good mentor if we lacked support as mentees?

KM: The panelists recommended finding support out of network, such as through
professional organizations or to request extra mentor support from the department.
| suggested that at primary teaching institutions, mentoring should be a priority.

Q: How do you network if you're not an extrovert? How can I do that in teaching?

ZW: Sometimes you've been networking without noticing! Just talking to a person
at a conference during lunch is networking. When you go to a conference, check
out who's attending and who you'd like to meet. Read one of their papers and go
talk to them. Have business cards to hand out (professors are busy and won't likely
remember you, but a business card makes you look professional and gives them a
way to contact you). After you meet the professor, send them a follow-up email! Be
yourself, do things you like, volunteer, and you'll be networking in no time!
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Life Outside Lab

“Pedialric Endecrineleqy Tellswship Graduation
JUNE 14, 2019

Photography by Marleen Van den Neste

Lifelong Learning is Liberating!

Recognize your
deficiencies and
commit to
overcoming them!

- =

Left to right: Dr. Deborah Merke, Dr. Constantine Stratakis,

Peds Endo fellow Dr. Ahmed Torky, guest speaker Dr. Michael Guest speaker Dr. Michael Levine, Pediatric Endocrinologist and Medical
Levine, and Fellowship Program Director Dr. Miranda Broadney

i Director of the Center for Bone Health at the Children’s Hospital of Philadelphia

Date: 06/14/207°

Left to right: Dr. Constantine Stratakis, Peds Endo fellow Left to right: Dr. Constantine Stratakis, Peds Endo fellow
Dr. Marissa Lightbourne, guest speaker Dr. Michael Levine, Dr. Hilal Sekizkardes, guest speaker Dr. Michael Levine, and
and Fellowship Program Director Dr. Miranda Broadney Fellowship Program Director Dr. Miranda Broadney
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Upcoming NIH-Wide Office of
Intramural Training and Education
(OITE) Events

For more information and registration, please visit Upcoming OITE Events.

Workplace Dynamics IlI: Conflict & Feedback (July 2)

OITE Orientation for New NIH Postbacs: Getting What You Came For (July 3)
Becoming a Resilient Scientist (July 9)

Workplace Dynamics IV: Team Skills (July 11)

Stress Management and Wellness for Scientists (July 23)

Talking Science: Designing and Delivering Successful Oral Presentations (July 23)

SUMMER STUDENT WORKSHOPS

[HS-SIP] NIH Career Development Series for High School Students:
I. Applying to College (July 1)
Il. Effective Communication in Research Environments (July 8)
Ill. Leadership: Self Awareness and Relationships with Others (July 15)
IV. Career Exploration (July 22)
V. Success in College (For Rising College Freshmen) (July 29)

Summer Lecture Series I: Dr. Julie Segre (July 2)
Creating and Presenting a Dynamic Poster (July 11)

What Can You Do in College to Enhance Your Chances of Getting into
Medical or Graduate School? (July 15)

2019 Graduate & Professional School Fair (July 17)

Essential Leadership Skills for Future Scientists and Health Care
Professionals (July 22)

Summer Networking Event: Think, Ink, and Network—Temporary Tattoos!
(July 25)

Summer Lecture Series II: Dr. Michael Gottesman (July 30)


https://www.training.nih.gov/events/upcoming
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July Announcements

MENTOR OF THE YEAR AWARDS: ACCEPTING NOMINATIONS NOW!
Do you have an outstanding mentor?

The time has come for you to nominate your fellow
or Pl for the 2019 NICHD Mentor of the Year Awards.
This is your chance to recognize an individual in the
Division of Intramural Research (DIR) or Division

of Intramural Population Health Research (DIPHR)
whose mentoring has made a difference in your life
at the NIH!

Below is the link to obtain information about the

NICHD's two annual intramural Mentor of the Year

Awards, one for a fellow and one for an investigator.

Please submit your nomination form and a 500-word T
(maximum) narrative electronically to Dr. Erin Walsh ivited or o Mentor

of the Year awards, DEADLINE:

(erin.walsh@nih.gov). The submission deadline is S o e 3L Monday, July 29, 2019

{tenured, tenure-track,

staff cian, staff DETAILS & NOMINATION FORMS AT
Monday, July 29, 2019. o fellows.nichd.nih.gov

of 9, or
research fellows).

Please contact the Office of Education if you have
any questions about the nomination instructions or
selection process.

https://science.nichd.nih.gov/confluence/display/fellows/
Mentor+of+the+Year+Awards

(continued on page 17)



mailto:erin.walsh%40nih.gov?subject=
https://science.nichd.nih.gov/confluence/display/fellows/Mentor+of+the+Year+Awards
https://science.nichd.nih.gov/confluence/display/fellows/Mentor+of+the+Year+Awards

(continued from page 16)

ME 10 « ISSUE 110 = JULY 2019

July Announcements

SAVE THE DATE: SUMMER POSTER DAY

Thursday, August 8, 9:00 a.m. - 3:00 p.m.

Summer Poster Day 2019 will be held on Thursday, August 9, at the Natcher
Conference Center (Building 45) on the main campus in Bethesda.

The deadline for summer interns to submit poster titles for Summer Poster
Day 2019 is TUESDAY, JULY 9, at 5:00 p.m. You can read more about Summer
Poster Day at https://www.training.nih.gov/summer _poster day.

SAVE THE DATE: GRANT WRITING WORKSHOP

Monday, August 12, 9:00 a.m. - 4:00 p.m.

This workshop will be led by Grant Writing Mentors, a team of experts
with careers in academic research, grant writing and peer review, grants
management, federal policy, and scientific writing. Mentors will address
both practical and conceptual aspects that are important to the proposal
writing process, including how NIH research grant proposals are prepared
and reviewed.

Specific topics to be covered include:

» Thinking strategically about your career

» Using RePORTER to search for funding information from funding
sources such as the NIH

» Understanding Funding Opportunity Announcements with a focus on
the K22/K99

» Peerreview and how funding decisions are made

» Key elements of a successful grant application

There will also be four afternoon breakout sessions:
» Physician Scientists—the Rewards and Challenges
» Writing Your Specific Aims
» Mapping Your NIH Research Career
» 10 Writing Rules to Increase Your Chances for Funding

There are only 15 slots for NICHD fellows. If you would like to register, please
email Dr. Erin Walsh (erin.walsh@nih.gov).

(continued on page 18)
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July Announcements
(continued from page 17)

SAVE THE DATE: PUBLIC SPEAKING WORKSHOP
Monday, August 19, 1:00 - 3:00 p.m.

“Speaking about Science” is a highly interactive workshop led by public speaking coach Scott Morgan.
The core of this workshop is a nine-step preparation process that ensures a clear and engaging talk for
a variety of audiences. Learn strategies for improving your delivery of lab talks or giving presentations
at big meetings.

Topics include: presenting data, identifying theme and focus, creating effective visual aids, and
beginning and ending a talk. Participants in this program will also have the opportunity to schedule an

individual one-hour coaching session prior to a scheduled presentation.

To register for this workshop, please email Dr. Erin Walsh (erin.walsh@nih.gov).

2019 FELLOWSHIP OPPORTUNITY FOR KOREAN POSTDOCTORAL RESEARCHERS
Under the bilateral partnership between NIH and the Ministry of Science, ICT and Future Planning
(MSIP), applications are now being accepted for the 2019 Postdoctoral Researcher Fellowship.

The Korean Biomedical Scientist Fellowship Program (KBSFP) is managed by the Korean Research
Institute of Bioscience and Biotechnology (KRIBB) of the MSIP, in cooperation with NIH. This fellowship
provides a two-year stipend to Korean postdocs who are currently undertaking or will undertake
postdoctoral research in an NIH intramural lab. Research training fields include all fields related to
biomedical and behavioral research at NIH.

Applicants must meet the following criteria:
» Be a Korean citizen
» Received their doctoral degree in Korea
» Obtained a doctoral degree, equivalent to a PhD, within the past five years, as of November 15, 2019
» Meet the eligibility requirements for NIH's Intramural Visiting Fellow Program

Applications are submitted directly to KRIBB and reviewed by a scientific panel composed of senior
Korean scientists. Up to four fellowships, but possibly fewer depending on application quality and
funding availability, will be awarded by KRIBB. As part of the application package, the applicant must also
submit a recommendation letter from a KRIBB investigator to assess the applicant’s qualification to meet
the fellowship requirements. In addition, the applicant's sponsoring NIH lab host/mentor must provide
an invitation to come to the lab, if applicant is awarded the fellowship.

The application deadline is July 19, 2019.

For more information, including eligibility requirements and application, please visit:
http://www.fic.nih.gov/Programs/Pages/korea-biomed-fellowship.aspx.
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WEDNESDAY, JULY 10, 10 AM - 12 NOON

July Events

Informational Session for Future PRAT Applicants
Building 31, Room 2A48

The NIGMS Postdoctoral Research Associate (PRAT) Program supports
postdoctoral fellowships within the NIH Intramural Research Program.
Applicants must be citizens or permanent residents of the United
States with no more than two years of postdoctoral experience at

NIH by the time of appointment to the PRAT program. The deadline
is October 3. More information about the program can be found at
http://www.nigms.nih.gov/Training/Pages/PRAT.aspx.

Postdoc applicants must now apply with the NIH Fi2 funding
mechanism, and all applications must be submitted via grants.gov.

If you are planning to apply, the Office of Education is offering

this session to discuss in detail how to prepare for the application
submission, and more importantly, provide you with some valuable
documents. Please note that the time has changed for this session.

Please email Dr. Erin Walsh (erin.walsh@nih.gov) if you plan to attend.

(continued on page 20)
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July Events
(continued from page 19)

TUESDAY, JULY 23, 10 - 11:30 AM
Faculty Positions: Options Beyond the Traditional

This two-part seminar will be led by Dr. Sydella Blatch.
Dr. Blatch was an associate professor of biology at

a primarily undergraduate institution and recently
transitioned to a career in science administration,
now working in the NIAID intramural training office.

As grad students and postdocs, we get a lot of
exposure to research-based faculty positions, but
what other kinds of faculty jobs are out there? Come
to one or both parts of this seminar to learn about
academic faculty positions that vary based on their
emphasis in teaching, research, and institutional
service.

Part | (60 min): Find out what it can be like for faculty
at mid-sized and small universities, liberal arts and
community colleges, and other kinds of faculty

_ g ~ appointments at research-intensive universities such
o ' s == e as lecturers and research professors.
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Part Il (30 min): Learn what kinds of experience
and skills in teaching, research, and service make
applicants competitive for these types of faculty
positions. Discover what you can work on now and
ways to convey your skills in the job application.

Please contact Dr. Erin Walsh (erin.walsh@nih.gov) if
you plan to attend.
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